
The Church Lane Way 

Our school Purpose, Values and Behaviours are fundamental to our long-term success. They represent the set of 

standards which govern the actions of all of us who work at Wistaston Church Lane, working within the strategic aims of 

The Learning For Life Partnership. 

The Learning For Life Partnership 

Working in partnership to improve the life chances for all 

Strategic Aims 

Aspirational Education Inspirational Leadership Effective Partnerships 

Wistaston Church Lane Academy 

Purpose 

We will challenge, excite and encourage a love of life and learning in every child. 
Working at Wistaston Church Lane is a privilege. 

 
We all share our CARE behaviours which govern our behaviour and attitudes to work. 

Child-centred 
 

Ambitious Respect Enthusiasm 

We are driven by the needs 
and interests of our 

children 
 

We use our energy, skills 
and resources to deliver 

the best sustainable 
education and experience 

for learners 

We respect and value 
those who we work with 
and the contribution that 

they make 

We are passionate about 
making working and 

learning at Church Lane a 
positive experience 

What do these behaviours look like? 

• Constantly promote a 
happy and safe 
environment for 
children 

• Get to know our 
children, their families 
and our community 

• Protect and enhance 
our school’s reputation 
and legacy at all times 

• Aim to meet the needs 
of the children and 
enhance their learning 
through experience 
and opportunities 

• Promote our school 
values of Challenge, 
Community, Creativity 
and Self-Awareness 

• Prepare children for 
life beyond education, 
recognising that 
academic results 
represent only part of 
that journey 

• Keep up-to-date with 
best practice in order 
to deliver the best 
learning opportunities 
for our children 

• Take pride in both our 
individual work and 
that of our team 

• Strive for excellence in 
all aspects of our roles 
through a growth 
mindset 

• Value sustainable 
progress as much as 
immediate 
achievements 

• Champion ‘The Church 
Lane Experience’ as 
agreed characteristics 
of great classrooms 

• Develop ourselves as 
leaders 

• Build trust with 
colleagues, pupils, 
parents and other 
stakeholders that we 
work with 

• Welcome and foster 
diversity within our 
school 

• Support and challenge 
colleagues in 
developing their skills 
and career so they can 
offer the best 
experience for children 

• Model positive 
behaviours and 
attitudes 

• Provide a physically 
safe and emotionally 
healthy working 
environment 

• Have a working 
understanding of 
school and trust 
policies 

• Encourage and support 
each other, celebrating 
our achievements 

• Innovate and find 
better ways to do 
things 

• Collaborate proactively 
with colleagues in 
order to get the best 
outcomes for the 
children 

• Take pride in the way 
things look, including 
children’s work, our 
own work, our 
classrooms and the 
school 

• Take our work 
seriously but find ways 
to have fun and laugh 

• Encourage a love of 
learning in each other 
and the children 

 


